m F) H L QUALITY OPERATIONS MANUAL

Department : Personnel and Human

Documented
Information Code

QOM-PHRD-03

Date Effective

16 January 2025

Issue Number

02

. o o Revision N 12
Resources Development Division Svisign Nomber
Page 1 of 12
TITLE RECRUITMENT, SELECTION AND PROMOTION FOR PERMANENT EMPLOYEE

OBJECTIVES This procedure defines the process for recruiting, selecting and promoting the most qualified

candidate to meet TPB’s Strategic Objectives of having a highly professional workforce.

This procedure covers the process from the receipt of an Approved Recruitment Processing

SCOPE Timeline or directive from the Head of Agency and/or the TPB Board of Directors to the issuance

of appointment papers and submission to the Civil Service Commission (CSC).
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